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THIS AGREEMENT entered into by the TOWNSHIP OF PENNSAUKEN, hereinafier
referred to as the “Township” and LOCAL 2278 AFFLIATED WITH THE AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO
DISTRICT COUNCIL NO. 63, hereinafter referred to as the “Union”, has as its purpose the
promotion of harmaonious relations between the Township and the Union, the establishment of an
equitable and peaceful procedure for the resolution of differences, and the establishment of rates
of pay, hours of work and other conditions of employment, and represents the complete and final

understanding on all bargainable issues between the Township and the Union.
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ARTICLE]

RECOONITION

A, The Township recognizes the Unjon as the bargaining agent for the, purpose of
establishing salaries, wages, hours and other conditions of employment and classifications listed
in Schedule A and any others as the parties may later agree to include. This recognition,
however, shall not be interpreted as having the effect of, or in any way abrogating, the rights of

employees as established under N.J.S.A. 34:13A-1 et seq.
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ARTICELEII

MANAGEMENT RIGHTS

A. The Township of Pennsauken hereby retains and reserves unto jtself, without
limitation, all powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and Constitution of the State of New Jersey
and the United States.

B. In the exercise of the foregoing powets, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations, Code of Conduct
and practices in the furtherance thereof, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and express terms of this Apgreement and then
only to the extent such specific and express terms hereof are in conformance with the
Constitution and laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township of its
rights, responsibilities and authority under R.S, 40A; 1-1 et seq, or any other national, state,

county or local laws or regulations.
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ARTICLE ili

EQUAL TREATMENT

A The Township and the Union agree that there shall be no discrimination or
favoritism against any employee because of race, creed, color, religion, sex, age, marital status,
national origin or political affiliation,

B. The Township and the Union agree that all employees covered under this
Agreement have the right without fear of penalty or reprisal to form, join and assist any
employee organization or to refrain from any such activity. There shall be no discrimination by
the Township or the Union against any employee because of the employee's membership or non-

membership or activity or non-activity in the Union.
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ARTICLE TV

STRIKES AND LOCKQUTS

A, In addition to any other restrictions under the law, the Union will not canse a
strike or work stoppage of any kind, nor will any employee take part in a strike, intentionally
slow down in the rate of work, or in any manner cause interference with or stoppage of the
Township's work provided the Township follows the Grievance Procedure for which provision is
made herein, and the Township shall not canse a lockout.

B. If either of the parties or if any person violates this Section, then such parties or
person shall be held responsible for any damages resulting as a consequence of such violation,
and such damages may be recovered by appropriate action instituted in the Township of
Pennsauken or in the Supertor Court, Law Division.

C. The Township agrees that it, will not engage in a lockout of its employees.
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ARTICLEV

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of
employment under this Agreement,

B. Nothing herein shall be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate member of the Department.

C. 1. The term "grievance" as used herein means an appeal by an individual
employee or the Union on behalf of an individual employee or group of employees, from the
interpretation, application or violation of policies, agreements, and administrative decisions
affecting them.

2. No grievance may proceed beyond Step Three herein unless it constitutes
a controversy arising over the interpretation, application or alleged violation of the terms and
conditions of this Agreement. Disputes concerning terms and conditions of employment
controlled by statute or administrative regulation, incorporated by reference in this Agreement,
either expressly or by operation of law, shall not be processed beyond Step Three herein.

D. The following constitutes the sole and exclusive method for resolving gricvances
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step 1s waived by mutual consent:

One; The aggrieved or the Union Shop Steward shall institute action
under the provisions hereof within ten (10) working days afier the event has

occurred, and an earnest effort shall be made to settle the differences between the
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aggricved employee and the immediate supervisor for the purpose of resolving the
matter formally. Failure to act with said ten (10) days shall be deetned to
constitute an abandotument of the grievance.
Step Two: I no agreement is reached orafly within five (5) working days of
the initial discussion with the immediate supervisor, the employee or the Union
may present the grievance in writing within five (5) working days thereafter to the
Superintendent or Department Head. The Superintendent or Department Head
shall answer the grievance in writing within five (5) working days of receipt of
the written grievance.
Step Three:  If the Union wishes to appesl the decision of the Superintendent or
Depariment Head, such appeal shall be presented in writing to the Township
Administrator within ten (10) working days thereafter. The Township
Administrator shall respond, in writing, to the grievance within ten (10) working
days of the submission.
Step Four;  If the grievance is not settled through Steps One, Two and Three,
either party shall have the right 10 submit the dispute to arbitration pursuant to the
rules and regulations of the Public Employment Relations Commission. The costs
for the services of the arbitrator shall be borne equally by the Township and the
Union. Any other expenses, including, but not limited to, the presentation of
witnesses shall be paid by the parties incurring same.
E. I The parties direct the arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this Agreement and the
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Constitution and the laws of the State of New Jersey, and be restricted to the application of the
facts presented to him involved in the grievance. The arbitrator shall not have the authority to
add to, modity, detract from or alter in any way the provisions of this Agreement or any
amendment or supplement thereto. The decision of the arbitrator shall be final and binding.

3. The arbitrator's decision shall be in writing, with reasons.

4. The Union and the Township shatl be limited to placing one (1) issue
before an arbitrator at any one time. Arbitrators shall be prohibited from hearing more than one
grievance except by mutual consent of the parties.

F. The time limits expressed herein shall be strictly adhered to. 1f any grievance has
not been initiated within the time limmits specified, then the grievance shall be deemed to have
been abandoned. If any grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. If a decision is not rendered within the
time limits prescribed for decision at any step in the grievance procedure, then the grievance
shall be deemed to have been denied. Nothing herein shall prevent the parties from mutually
agreeing in writing to extend or contract the time limits for processing the grievance at any step
in the grievance procedure.

G. Upon prior notice to and authorization of the Department Head, the designated
Union representatives shall be permitted to confer with employees and the Township on specific
grievances in accordance with the grievance procedure set forth herein during work hours of
employees, without loss of pay, provided the conduct of said business does not diminish the
effectiveness of the Township of Pennsauken or require the recall of off-duty employees.

H. In the event the aggrieved elects to pursue remedies available through Department
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of Personnel, the grievance shall be cancelled and the matter withdrawn from this procedure, It is
agreed between the parties that no arbitration hearing shall be held until after the expiration of at
least thirty (30) calendar days after the decision rendered by the Township Administrator. In the
event the grievant pursues his remedies through Department of Personnel, the arbitration hearing,
if any, shall be cancelled and the filing fees and expenses incurred thereby shall be paid by the
grievant or the Union.

L The Township and the Union further agree to give reasonable consideration to
requests of either party for meetings to discuss grievances pending at any step of the grievance

procedure.
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ARTICLE VI

DUES DEDUCTION AND AGENCY SHOP

A. The Township agrees to deduct the monthly Union membership dues from the pay
of those employees who individually request in writing that such deductions be made. The
Township further agrees to make said deductions from the first four (4) pays of each month in
equal amounts. The amount to be deducted shall be certified to the Township by the Treasurer of
the Union, and the aggregate deductions from all employees shall be remitted to the Treasurer of
the Union, together with a list of the names of all employees for whom the deductions were
made, by the tenth working day of the succeeding month after such deductions were made.

B. Employees covered by this Agreement may only request deductions for the
payment of dues to the duly certified majority representative named herein,

C. The effective date of a termination of dues deduction to the majority
representative shall be as of the July 1 next succeeding the date on which the Notice of
Withdrawal is filed with the Township.

. Any employee in the bargaining unit on the effective date of this Agreement who
does not join the Union within thirty (30) days thereafier, any new employee who does not join
within thirty (30} days of initial employment within the unit, and any employee previously
employed within the unit who does not join within ten (10} days of re-entry inlto employment
within the unit shall, as a condition of employment, pay a representation fee to the Union by
automatic payroll deduction. The representation fee shall be in an amount equal to eighty-five
percent (85%) of the regular Union membership dues, fees and assessments as certified to the

Township by the Union. The Union may revise its certification of the amount of the
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representation tec at any time to reflect changes in the regular Union membership dues, fees and
assessments. The Union's entitlement to the representation and fee shall continue beyond the
termination date of this Agreement so long as the Union remains the majority representative of
the employees in the unit, provided that no modification is made this provision by a successor
agreement between the Union and the Township.

E. The Union shall indemnify and hold the Township harmless against any and all
claims, demands, suits and other forms of liability that may arise out of, or by reason of any
action taken or not taken by the Township in conformance with this Article. The Union shall
intervene in and defend any administrative or court litigation concerning this provision and the
Township shall cooperate with the Union in defending this provision,

F. Fart time and per diem employees will pay dues to the Union as prescribed by the

Union.

11
2231244.v2



AT e e i hd St

A, The Regular Work Schedule (Excluding EMS)

1. The regularly scheduled work week shall consist of five (5) consecutive
work days for all employees.

2. The regular work schedule for all employees except as specifically noted
otherwise herein, shall be Monday through Friday, seven and half (7.5) hours each day. The
regular starting time for all work shifts shall be as follows:

A. Public Works: hours will be from 7am- 2:30pm with a twenty (20) minute
break after four (4} hours with no time off for lunch.

B. Municipal Building Employees: hours will be from 8:30am-4:30pm with
no twenty (20) minute break and a fifty (50) minute lunch period.

C. Munictpal Court/Police Staff Employees: hours will be from 8am-4pm
with no twenty (20) minute break and a fifty (50) minute lunch period.

3. The parties recognize that it is the Township's right fo transfer and/or
reassign its employees. However, the parties agree that there shall be no transfer or
reassignment made arbitrarily or caprir‘:iously for the purpose of discriminating against
any employee.

4, It is understood that the Township will re-evaluate the effectiveness of the
new thirty seven and a half (37.5) work week after one (1) years’ time, and, along with

Union, will determine any corrective measures necessary to continue this work schedule.
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B. Municipal Court Emplovees.

Employees working in the Municipal Court in Classifications covered under this
contract, may be assigned to work a shift of 4:00 p-m. to 12:00 a.m., which shall be treated as the
regular work shift subject only to the shifl differential pay as described in Article X hereafter. [t
shall be within the discretion of the Municipal Court Administrator and/or the ‘Township
Administrator to determine the number of employees necessary to work the second shift to insure
the proper operation of the Court and to make assignments to that shift.

. Emerpency Medical Services.

Employees working in classifications covered under this contract in the
Department of Emergency Medical Services employees (EMT or EMS) will be assigned shifts
and hours of work by the Chief of the EMS. All full-time EMT’s will work a thirty-six (36) hour
work week followed by forty-eight (48) hour work week. During the week that an EMT is
scheduled for a thirty-six (36) hour work week, everything after thirty-six (36) hours will be at
time and one half. During the week that an EMT works a forty-eight (48) work week, everything
after forty-eight (48) hours will be at time and one-half’

Part time employees will be defined as any employee working two (2) twelve (12)
hour SCHEDULED shifts a week. These shifts will be assigned by the Chief of EMS.

Per diem employees will be defined as any employee who does not have
scheduled shifts. They must submit at least eight four (84) hours of availability a month and their
schedule will be dictated by availability.

No part time or per diem employee will work more than one thousand, five

hundred and eight (1,508) hours in a calendar year,
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All other benefits afforded to FULL time employees of Pennsauken EMS in this
coniract do not apply to part time or per diem employees.

1. All EMS Employees are only permitted to work a maximum of gighteen
(18) hours per twenty-four (24) hour period unless under a state of
emergency or other extenuating circumnstances relating to public safety.

2. Where continuous operations are required on a twenty-four (24) hour per
day, seven (7) day per week basis, employees assigned to such a schedule
will have their work assignments arranged in a manner which will provide,
on a rotation basis, an equal share of both Satirdays and Sundays off to all

such employees, distributed evenly throughout the year.
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ARTICLE VIII

OVERTIME
A, Overtime shall be paid for all hours worked in excess of an employee’s normal
work shift,
B. Time and one-half of an employee's regular hourly rate of pay shall be paid for all

work performed in excess of thirty-seven and a half (37.5) hours per week. In the event that the
municipal building is closed and employees are required to report to work (for example in the
event of a snowstorin) said employees will be paid tirme and one half of their regular hourly rate,
Overtime will be caleulated based on actual time worked which includes vacation and personal
time. Sick time will be paid at straight time.

C. In the event of manpower shortage within any classification, overtime shall be
offered to personnel within the same classification. A list of employees within the same
classification will be maintained by supervisory personnel showing overtime offered by the
Township to employees in a given title, If overtime is worked, the employee at the top of the list
will go to the bottom. Anyone offered overtime who is excused from such work or declines the
opportunity to work will be treated as though overtime were worked and that employee's name
shall go to the bottom of the list. Nothing in this Agreement shall impair the right of the
Township to require an employee to work overtime or to permit an employee, without reasonable
Justification, to refuse to work overtime when requested.

D. Double time will be paid to all public works employees who are called into work
on Christmas and the Day after Christmas.

E. Overtime shall be paid currently, or at least no later than the second pay period

after overtime was performed.
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ARTICLE IX
CALL-IN TIME

A, If an employee is recalled, he shall receive n guarantee of three (3) hours
compensation at the then appropriate rate of pay (time and one half), provided such work is not
contiguous with the employee's normal work day. The Department Head or his designee shall
have the right to retain the employee for the full three (3) hour period. If the time worked is
contiguous with the employee's starting time, the employee recalled shall be guaranteed two (2)

hours compensation at the then appropriate rate of pay (time and one-half).
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ARTICLE X

RATES OF PAY

A, The hourly rates for all employees covered by this Agreement will be made a part
of an ordinance of the Township of Pennsauken which shall become a part of this contract and
attached hereto,

B. Upon the signing of this Agreement, the rates of pay in the salary ordinance for
AFSCME employees, excluding the Emergency Medical Services employees (EMS), which is
aitached as a schedule to this agreement shall be increased as fotlows: (1) effective January 1,
2019, 1.5%; (2) effective January 1, 2020, 1.5%, (3) effective January 1, 2021, 1.5%, (4)
effective January 1, 2022, 1.5%, and effective January 1, 2023, 1.5%.

C. Any new employee hired during the term of this Agreement, excluding EMS,
shall be governed by such established pay scales except that during the first two (2) years of such
employment, a new employee shall be paid at a phased in rate of 80%, Eighty percent, 85%,
Eighty-Five percent, 90%, Ninety percent, 95%, Ninety-five percent of the applicable pay scale
following each six (6) month period of service. At the beginning of the third (3) year of
employment, all new employees shail be paid at the full rate established.

D. For Public Works employees only who are deemed qualified by their supervisor
and temporarily assigned work in a higher paid classification than their own shall be paid at the
rate applicable to the higher classification for such, after performing said wortk for one (1) day in
any given week, spending at least fifty percent (50%) of his time in the higher paid classification.
An employee shall be paid at the rate of his own classification when performing wotk in a lower

classification,
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E. A shift differential shall be paid in addition to compensation at the rate
established for the classification worked, for any employee whose regular workday shall
commence at 4:00 p.m. and conclude at midnight or whose regular workday shall commence at
ridnight and conclude at 8:00 a.m. For the purpose of clarity, the shift differential is applicable
to employees assigned to the Bureau of Police, Department of Public Safety and personnel
assigned to the Records Division of the Bureau of Police and to Cowrt personnel who are
assigned to work 4:00 p.m. to 12:00 a.m. in conjunction with the evening court session. The shift
differential for all covered employees shall be:

1. 4:00 p.m. - midnight shift, 3.0% of the regular pay for the classification

worked.
2. 12:00 a.m. - 8 a.m. shift, 3.0% of the regular pay for the classification
worked.
3 6:00 p.m. - 6:00 am., 3.0% of the regular pay for EMTs,
F. 1. Employees shall receive paychecks once (1) per week on Friday or on the

last work day of the week if Friday is a holiday.

2. Empioyees working the 4 p.m. to midnight shifi on Thursday shall receive

their pay prior to the end of that shift.
3 Employees working the midnight to 8 a.m. shift of Friday shall receive
their pay by the end of that shifi.
4. Employees not assigned to work on a pay day shall receive their checks by
the end of the day preceding the pay day.
G. In the event that an employee is required to use his or her personal vehicle for the

purposes of his or her employment, such use shall first be approved by the employee's immediate
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supervisor. [n the event such use is approved, the employee shall be reimbursed for the use of his
or her vehicle in accordance with the then established rate of reimbursement permitted and
accepted by the applicable rules and regulations established by the Internal Revenue Service. The
rate for reimbursement shall be set pursuant to IRS rules and shall e automatically changed
during the term of this Agreement whenever there has been an adjustment in such rate of
reimbursement.

H. Employees within the Department of Public Works and the Police Garage shail be
supplied annually with appropriate safety boots to be utilized in connection with employment
activities, at a safety boot allowance of $175.00 per year.

1. Employees within the EMS Departinent shall be supplied a uniform allowance of
up to $750.00 per year per fulltime employee for the purchase of new and replacement uniform
iterns as needed,

1. EMS Part time and per diem employees will be credited a minimum of 2.5%
annual increase over the term of this contract (5 years). Part time hourly rate starts at $15.00 and
per diem rate starts at $14.00 per hour.

K. An EMS employee who is appointed acting supervisor due to a vacation or

sickness to a current supervisor will be entitled to $25 flat rate for a twelve (12) hour shift.
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ARTICLE X1

LONGEVITY-DELETED

20
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HOLIDAYS
A The following days are recognized as paid holidays:
New Year's Day Columbus Day
Martin Luther King Day General Election Day
Presidents’ Day Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Friday after Thanksgiving Day
July 4 Christmas Day
Labor Day Day after Christmas Day

B. Holidays which fall on a Saturday shall be celebrated on the preceding Friday.
Holidays which fall on a Sunday shall be celebrated on the following Monday. Holidays which
fall on a Saturday when the preceding Friday was also a holiday shall be celebrated on the
following Monday. Holidays which fall on a Sunday that are followed by a holiday on the
following Monday shall be celebrated on the preceding Friday. When Christmas falls on a
Saturday, the day after Christmas Holiday shall be celebrated on the following Monday.
Holidays which fall within an employee's vacation period shall be celebrated, at the employee's
option, either immediately before or immediately after his vacation period.

C. Emergency Medical Technicians will accrue holiday pay at 150 hours per year.
The EMT may retain up to 300 hours of holiday time to be used at any time they nced with the
approval of the EMS Chief. Holiday pay shall have no cash value,

D. Part time and per diem employees will be paid time and a half for working the
following holidays: New Year’s Day, Easter Sunday, Memorial Day, July 4™, Lahor Day,
Thanksgiving, Christmas Eve, Christmas Day and New Year's Eve.

The holiday pay begins at 0600 hours and goes to 0600 hours the next day.
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ARTICLE X1

A, Permanent full-time employees in the Township service shall be entitled to the

following annual vacation with pay:

Years of Service No. of Working Davs Vacation

Upto ] year 1 day per month

After | through 5 years 12 days per year

6 through 9 years 13 days per year

10 through 14 years 15 days per year

15 through 19 years 16 days per year

After 20 years 20 days per year

B Vacation leave for all Emergency Medical Technicians (IEMT) shall be as

follows:

Up to one (1) year 9 hours per month
After one (1) year through five (5) years 108 hours per year
Years six (6) through nine (9) years 117 hours per year
Years ten (10) through fourteen (14) 135 hours per year
Years fifteen (15) through nineteen (19) 144 hours per year
After twenty (20) years 180 hours per year

C. An employee shall be entitled to full vacation as of January 1 of the calendar year

following the date of hire and for all subsequent calendar years.
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D. In the event that any employee is permanently separated from his employment
with the Township, he or she shall be required to pay back any vacation time taken and not
earned.

E. Effective after December 31, 2018, acoumulated vacation leave shall only be
carried over into the next calendar year. Employees hired after the signing of this agreement
shall be limited to carrying over vacation leave into the next calendar year.

F. In order to exercise seniority, vacation requests shall be submitted to the
appropriate department head by March 31. Failure to submit a vacation request by March 31
will result in the loss of seniority preference for selection of vacation. Employer shall respond in
writing to the employee's request for vacation leave within thirty (30} days after submission or
April 30, whichever is later.

G. Final approval of all vacation schedules shall be made by the Department
supervisor based upon the manpower needs of the Department.

H. Any employee who terminates his employment with the Township shall be
entitled to vacation time and/or vacation pay on a pro-rated basis.

L Part-time permanent employees shall be entitled to vacation leave on a pro-rated
basis, excluding EMT employees.

J. A maximum of one full time EMT employee may be granted time off during any
shift period. With the approval of the EMT Chief one additional full time EMT employee may
be granted time off provided that approval of the additional leave application does not create

overtime.
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K. In the event the EMS Supervisors who request time off prior to the creation of the
monthly schedule with said time off resulting in an overtime incident, then the Chief of EMT
reserves the right to place EMS staff to act in that supervisory position. After the monthly
schedule is completed and additional time off is requested resulted in overtime, then the rules

applying the granting of time off and overtime will be adhered to.

L. Part time permanent and per diem EMS employees will be granted twenty-tour

(24) hours of vacation time.
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PERSONAL DAYS

A, Permanent full-lime employees shall be entitled to one (1) personal day for every
four (4) months from the date of permanent appointment up to and including December 31% next
following such date of appointment, and three (3) personal days for each calendar year thereafter.

B. Permanent part-time employees shall be entitled to personal days of a pro-rated
basis, excluding EMT employees.

C. Personal days shall only be used by employees for personal, business, household
or family matters described in this Article that cannot be accomplished outside the normal
workday, and shall be non-accumulative,

D..  The full personal day allotment for each year is available on January 1 and is not
garned on a pro-rated basis, If the employee resigns or is terminated, all remaining personal days
are lost.

E. Personal days may be taken in increments of one full day or one half day. No
personal day shall be taken in an increment less than one half day, An employee who plans to
use personal time shall notify the Department Head or his designated representative by
telephone, in person, or by personal messenger, at least twenty-four (24) hours in advance, unless

there is an unforeseen occurrence which necessitates the presence of the employee.
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F. A maximum of one full time EMT employee may be granted time off during any
shift period. With the approval of the EMT Chief one additional full time EMT employee may
be granted time off provided that approval of the additional leave application does not create

overtime,
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SICK LEAVE

A. Permanent full-time employees shall be entitled to one (1) working day sick leave
for each month of service from the date of permanent appointment up to and including December
31% next following such date of appointment and fifteen (13) sick leave days for each calendar
year thereafier. EMT employees will acerue sick leave at 132 hours per year.

B. Part time employees will be granted six (6) hours of sick time for every month
worked in this classification for a2 maximum of seventy-two (72) howrs in a calendar year. This
time is accrued on a monthly basis. This time may be carried over from year to year, These howrs
MAY NOT be sold back and have no monetary value.

C. If any employee uses up none or a portion only of such allowable sick leave for
any calendar year, the amount of such leave not taken shall accumulate to his or her credit fron
year to year, and he or she shall be entitled to such accumulated sick leave with pay when
needed. The full sick leave allotment for each vear is available on January 1 and is not credited
on a prorated basis.

D. Sick leave for purposes herein is defined to mean absence of any employee from
duty because of personal iliness which prevents his or her doing the usual duties of his or her
position, or exposure to contagious disease, and an employee is expected to be home, except for
time devoted to medical care or required nutritional needs.

E. An employee who has been absent on sick leave for five (5) or mote consecutive

work days may be required to submit acceptable medical evidence substantiating the illness.

27
2231244.v2



G. An employee who has been absent on sick leave for periods totaling more than
fifteen (15) days in one (1) calendar year consisting of periods of less than (5) days shall have his
or her sick leave record reviewed by the respective appointing authority and thereafter may be
required to submit acceptable medical evidence for any additional sick teave in that year.

H. The appointing authority may require acceptable medical evidence of illness for
an employee on sick leave whenever the circumstances provide a reasonable belief that sick
Jeave is being abused.

L An employee who plans to use a sick day for any of the reasons included in the
definition of sick leave set forth above must notify the Department Head or his designated
representative, by telephone or personal messenger in advance, not later than within 15 minutes
after the employee's starting time. However, this provision does not apply to employees of the
Public Works Department, who are required to provide notice, by telephone or personal
messenger, of a plan to use a sick day, no sooner than one hour before his starting time and not
later than five minutes after that starting time, except in an extraordinary sityation where
emergent circumstances prevent the Public Works employee from communicating within the one
hour and five minute period designated. In such emergency circumstances, the Public Works
employee must then communicate his plan to use his sick day as soon as possible after his
starting time.

J. Sick Leave claimed by reason of quarantine or exposure to contagious disease
must be approved upon the certification of the Local Public Health Department,

K. Full-time permanent or provisional employees in the Township service shall be
entitled to sick leave in the same amount and for the same reasons as provided for permanent
employees.
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L. Temporary, provisional part-time and/or seasonal employees are not eligible for
sick leave,
M. Absence without notification for five (5) consecutive days shall constitute a
resignation.
N. Abuse of sick leave shall be cause for disciplinary action, and may constitute
justifiable cause for dismissal.
0. Habitua] absenteeism or tardiness may be cause for discipline up to and including

discharge.

The employec has the right to elect to continue accumulating sick leave as per

Department of Personnel Rules.
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ARTICLE XVI

WORKERS' COMPENSATION

A, In the event an employee becomes disabled by reason of a work related injury or
illness and is unable to perform his duties, then, in addition to any sick leave benefits otherwise
provided for herein, he shall be entitled to The following wage replacement. First forty (40)
working days the employee shall receive 100% of full pay.

From the 41* working day through the 80™ working day the employee shall receive 80%
of net wages.

From the 81% working day through the 120" working day the employee shall receive 70%
of full pay.

Thereafter, wage replacement shall be paid in accordance with the rates prescribed by
New Jersey Workers Compensation Laws.

B. Any employee who is injured, whether slight or severe, while working, should
make an immediate report prior to the end of the shift thereof, if possible, to the immediate
SUpELVISOL.

Failure to so report said injury may result in the failure of the employee to receive compensation
under this Article,

C. The employee shall be required to present evidence by a certificate of a physician
designated by the insurance carrier that he is unable to work, and the Township may reasonably

require the employee to present such certificate from time to time.
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D. If the Township does not accept the certificale of the physician designated by the
insurance carrier, the Township shall have the right, at its own cost to request the employee to
obtain a physical examination and certification of fitness by a physician appointed by the
Township.

E. The employee shall surrender and deliver any compensation, disability or other
payments to thie Township and receive his wage replacement as set forth above,

F. 1. The Township shall continue the New Jersey State Disability Plan at a cost
not to exceed sixty dollars ($60.00) per year to the Township.

2. While the Township and the Union agree that the Township would be
statutorily liable for any increase in the premium above the sixty dollar ($60.00) maximum, the
Union agrees that the employees shall be responsible for this “premium excess", regardless. of
any past practice.

3. The Township and the Union agree to discuss the method and means by

which the employees are to reimburse the Township for any premium excess.
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ARTICLE XVII

BEREAVEMENT LEAVE

A, In the event of the death of the employee’s spouse or child, permanent employees
shal} be granted time off without loss of pay from the date of death or the day of the funeral,
bereavement leave of up to ten (10) working days.

B. In the event of the death of the employee's father, mother, brother, or sister:
permanent employees shall be granted time off without loss of pay from the day of death or the

day of the funeral, bereavement leave not to exceed five (5) working days.

C. In the event of the death of the employee's grandparent, grandchild, mother-in-law
and/or father-in-law, the permanent employee shall be granted time off without loss of pay from
the day of death or the day of the funeral, bereavement leave not to exceed two (2) working days.

D. Reasonable verification of the event may be required by the Township.
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ARTICLE XVIiI

MILITARY LEAVE

A. Military Leave shall be granted in accordance with Department of Personnet

Rules and Reguiations.
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ARTICLE XIX

SPECIAL LEAVE OF ABSENCE

A, A permanent employee who is temporarily incapacitated to perform his duties
(due to either physical or mental reasons) or one who wishes to engage in an appropriate course
of job related study, or for any reason considered valid by the Township, may be granted a
special leave of abgence without pay by the Township for a period not to exceed six (6) months,
with the approval of the Township. Any permanent employee desiring such special leave without
pay shall submit his request in writing, stating the reasons why, in his opinion, the request should
be granted, along with the anticipated date of his return to duty. In the event that an employee of
this bargaining unit is granted a leave of absence without pay under this Article, the employee’s
paid leave time shail be prorated.

B. The Township shall grant a matemnity (or paternity) leave of absence without pay
for the amount of time requested by an employee, up to a maximum of six (6) months in any one

(1) year with renewal at the Township's option.
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ARTICLE XX

UNION BUSINESS LEAVE

A, Members of the Union who are elected or designated to attend a function of the
Union’s International or other subordinate body, including AFSCME educational seminars, shall
be permitted to attend such functions up to a maximum of eighteen (18) days per year for all
attendees and functions. Such leave shal] be paid and shall be granted upon one (1) weeks’
notice to the Township.

B. Whenever any Township employees, who are also representatives of the Union,
are mutually scheduled to participate during working hours in negotiations, conferences or
meetings, such employees shall suffer no loss in regular pay nor be charged for sick leave or
vacation leave, In addition, during the term of this contract, any Union member who is a member
of the bargaining team for the Union shall have an adjustment in their work schedule during the
period of contract negotiations, to permit that employee to participate in contract negotiations
during work hours.

C. At any grievance of disciplinary proceedings, one employee representative for the
Union shall have the right to participate in such proceedings without suffering any loss in regular

pay or being charged for sick leave or vacation leave.
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JURY LEAVE

A, A regular full-time employee who loses time from his job because of jury duty as
certified by the Cletk of the Court shall be paid by the Township the difference between his daily
base rate of pay (up to a maximum of eight (8) hours) and the daily jury fee, subject to the
following conditions:

1. The employee must notify his supervisor immediately upon receipt of a
summons for jury service; and

2. The employee submits adequate proof of days served on the jury and the
arnount to be received for such service.

3 A regular full-time employee working a shift other than the day shift will

be reassigned to the day shift when called for jury duty,
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ARTICLE XX

A In the event an employee is required to appear in court or before a judicial body or
is @ party to any private legal action which is not job related, the employee shall not be entitled to

receive a paid leave of absence pursuant to this Article.
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LEAVES OF ABSENCE

A. Employees returning from authorized leaves of absence as defined will be
restored to their original classification at the then applicable rate of pay with no loss of seniority
or any other employee rights, privileges or benefits.

B. In the event an employee is required to appear in court or before a judicial body
either voluntarily or by subpoena on an issue relating to a matter arising out of the employee’s
performance of his or her duties, except for those matters initiated by the employee against the
Township, the employee will be granted time off with pay. Employees scheduled to appear in
court or before a judicial body outside the employee’s normal work shift will be required to

clock in and out to receive compensation.
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HEALTH AND MEDICAL, BENEFITS

A. The Township shall continue to provide each employee and his/her family health and

~

prescription benefits in accordance with the terms of the Horizon Blue Cross and Blue
Shield High Deductible (High Deductible Plan) as exists at the time signing of this
contract, with the design and benefits attached to this contract as “Exhibit A”. This plan
shall be paid for by the Township, subject to the provisions of this article.

All active unit employees who have not withdrawn from the Township’s health insurance
program, shall contribute towards the cost of health insurance by paying one and one-half
percent (1.5%) of their base salary, per Chapter 2, P.L. 2010 on a pre-tax basis, pursuant
to an IRS Section 125, salary reduction premium-only plan, in accordance with the
Township's regular payroll practices

Each employee and his/her family shall receive Dental and Eye Glass Program, the cost
of which shall be borne by the Township of Pennsauken, subject to the provisions of this
Article.

Current and future employees who retire shall continue to be subject to the High
Deductible Plan in retirement. However, a portion of the stated maximum out-of-pocket
expense of $3000 for an individual and $6000 for a family will be paid by the Township.
The Township will annually reimburse the retiree up to two thousand two hundred and
fifty ($2,250) dollars for an individunal coverage and four thousand five hundred (54,500)
dollars for family, husband and wife or parent child coverage.

Retirees are subject to this agreement will be provided with pre-funded cards by the

Township under a Health Reimbursement Account (HRA) plan, for use to pay out-of-
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H.

pocket expenses subject to the limits in paragraph D. Unused benefits will revert back to

the Township at year end.

. The Township will also provide current active employee access to a Health Savings

Account (HSA) plan in accordance with IRS regulations, to allow employee to set aside
money pre-tax for payment of deductibles and co-insurance amounts. In the even that an
employee resigns or is terminated, he or she shall be required to reimburse the Township
for any prefunded balance associated with the account. No credit shall be granted to
bargaining unit members for their statutory required premiun contributions under
Chapter 2, P.L 2010 toward the voluntary HSA program,

1. All full time employees earning less than fifty thousand dollars ($50,000) as of
January 1% of each contract year will receive a one thousand dollar (%1,000)
contribution to their HSA account from the Township.

Cwirent active employees who retire afier this Agreement is signed who had more than
twenty (20) years of service prior to June 28, 2011 wil] be subject to the same provisions
stated in Paragraph D) and E of this Article. Current active employees who retire and did
not have more than twenty (20) years of service prior to June 28, 2011 will pay one and
one half (1.5%) percent of their pension allowance to the Township and will also be
subject to Paragraphs D and E of this Article.

Each employee will have the right to choose his or her own medical facility for
emergency treatment if injured while on duty, Thereafter, workman’s compensation law
shall determine course of treatment.

The Township shall provide a New Jersey Statute Temporary Disability Plan.
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J. Pursuant to Public Law 201 I, Chapter 78, the Township has established a Flexible
Spending Account (FSA) to permit employees to voluntarily set aside, on a pre-tax basis,
a portion of their earnings to pay for qualified medical and dental expenses not otherwise
covered by their health benefits plan, pursuant to Section 125 of tﬁe Internal Revenue

Code (IRC) 26. U.S.C. Section 125,
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ARTICLE XXV

BULLETIN BOARDS

A. Butletin boards will be provided by the Township at permanent work locations for
the use of the Union, for the sole purpose of posting Union announcemnents and other information
of a non-controversial, non-political nature.

B. Only material authorized by the signature of the Union President, Steward or

alternate on said material shall be permitted to be posted on the bulletin board.
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ARTICLE XXVI

SENIORITY

A. Seniority is defined as an employee’s total length of service with the Township,
beginning with his original date of employment.

B. An employee having broken service with the Township (as distinguished from an
authorized leave of absence) shall not acerue seniority credits for the time he was not employed
by the Township.

C. If a question rises concerning two or more employees who were hired on the same
date, the following shall apply: if hired priot to the effective date of this Agreement, seniority
preference among such employees shall be determined by the order in which such employees are
already shown on the Township's payroll records. If hired on the same date subsequent to the
effective date of this Agreement, preference shall be given in alphabetical order (of the
- employee's name).

D. 1. The Township shall maintain an accurate, up-to-date seniotity roster
showing the date of hire, classification and pay rate of each employee covered by this
Agreement, and the Township shall fumish copies of the same to the Union upon reasonable
request.

2. The Union will be given adequate notification of any new or additional
AFSCME positions created within the Township.

E. In cases of promotions, layoffs, recalls, vacation schedules or other situations
where substantial employee advantages or disadvantages are concerned, an employee with the
greatest amount of seniority shall be given preference, provided he has the ability to performn the

work involved.
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ARTICLE XXVII

SAFETY AND HMEALTH

A. The Township shall at all times majntain safe and healthful conditions, and will
provide employees with any wearing apparel, tools, or devices that may be reasonably necessary
to insure their safety and health. In addition, the Township agrees to provide the following;

1. Water jugs on Public Works trucks.

2. Summer work uniforms and coveralls for “vac truck™ operators in Public
Works.

3. Inoculation for bee stings and poison ivy once each year at a time
designated by the Township,

4, First aid kits in vehicles and office arecas.

B. The Township and the Union shall designate a safety committee for each unit of
representation. It shall be their joint responsibility to investigate and correct unsafe and
unhealthy conditions. They shall meet periodically, as necessary, to review conditions in general
and to make appropriate recommendations to either or both parties. The safety committee
member representing the Union shall be permitted a reasonable opportunity to visit work
locations throughout the Township's facilities, where employees covered by this Agreement
perform their duties, for the purpose of inspections on safety and health conditions. Said
inspections shall be conducted during working hours with no loss of pay for a period not to
exceed one (1) hour per day, unless additional time is specifically requested and authorized by

the Township.
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C. The parties recognize that the subject of minimum manning is a non-negotiable
subject. However, the Township agrees that whenever possible as determined solely by the
Township, for the purpose of safety, two (2) men shall be assigned to each truck used for salting,
sanding and/or plowing of roads as related to snaw and ice removal.

. The Intectious Control Officer, Chief of the EMT’s shall maintain a separaie file
to be known as the “Communicable Disease File” in which members responding to fire rescue
EMT emergencies in which contact and/or working in close proximity to victims and their body
fluids shall be the member's responsibility to notify the officer in charge and complete the
Communi;:ablc Disease form. If an employee is diagnosed with the AIDS/HIV, HEPATITIS or
any other communicable disease this form shall serve as the official incident report for
determining compensability under New Jersey State workers compensation law.

E. Vaccines that are available as of the signing of this contract and in the future shall
be offered to all EMT employees at the Township’s expense.

F. All EMS employees covered under this agreement will be tested on a biannual
basis for communicable diseases, such as tuberculosis. All testing will be performed in
compliance with CDC recomimendations and the New Jersey Department of Health and Senior

Services.
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ARTICLE XXVIII

DISCIPLINE
A Discipline may include the following disciplinary actions:
1. Oral reprimand.
2. Written reprimand.
3. Suspension (minor).
4. Suspension (major)
5. Discharge.
B. No employee shall be disciplined without just cause.
C. An employee shall be entitled to Union representation at each stage of a

disciplinary hearing.

D. When the Township imposes discipling, written notice of such discipline shall be
given to the employee and a copy shall be tranamitted to the Union President.

E. All oral and written reprimands for minor disciplinary actions shall be removed
from an employee’s file after two (2) years provided there have been no other violations during
that time period. Nothing in this section shall limit the Township’s right to retain such
documentation as required by Civil Service to establish progressive discipline or by any
applicable Law,

F. In regards to time off, availability and other attendance issues, part time and per
diem employees will be disciplined according to the Pennsauken EMS’s SOP. All other

disciplinary action will be in accordance with the contract.
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ARTICLE XXIX

EDUCATIONAL BENEFITS

A The Township shall agree to establish uniform procedures for assisting AFSCME
personnel to attend college or other schools, after they receive approval from the Township, to
increase their efficiency and effectiveness as employees in their specific ficld of employment.
Any credits obtained during the course of attendance at an accredited institution for which the
Township of Pennsauken has paid shall not be recognized or paid as an educational benefit
pursuant to this Article.

B. All college credits obtained after employment by the Township of Pennsauken by
any AFSCME member shall be paid at a rate of twenty five cents ($.25) per credit per week for
two (2) years from the date of obtaining such credit. Thereafter the payments shall cease.

C. In order for credits to be eligible for payment under this Article, they must have
earned from either courses related to their field of employment or from courses required to be
taken in degree programs dealing with the AFSCME members’ specific field of employment.

D. College credit payment request shall be submitted to their immediate department
head for approval. The Department Head shall grant approval when proof of compliance with
this Article is produced.

E, AFSCME members may have the option of being docked for the hours taken to
attend college or take vacation or personal days, or any part thereof, in order to attend college at

the sole discretion of the Township and subject to availability of manpower.
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ARTICLE XXX

QUTSIDE EMPLOYMENT

A. Full time Emergency Medical Services (EMS) employees shall be eligible 1o
engage in outside employment as a Township of Pennsauken EMS, for special events such as
boat regattas and football games, paid for by various independent organizations, as long as
outside employment as a Township of Pennsauken EMS is limited to Special events such as boat
regattas and football games. Nothing herein is meant to limit any lawful secondary employment,
as long as the bargaining unit member is not employed in his/her capacity as a Township of
Pennsauken EMS, but employed as a private individual. While engaging in such private
employment, the EMT shall not wear and/or use Township issued uniforms or equipment.

B. The EMS Department will be responsible to organize and run all outside
employment in connection with the special events in the Township. The Full Time EMS’s shall
be paid $40.00 per hour for such special events. Part time and per diem employees will be paid
$25.00 per hour for any stand by Pennsauken EMS charges for. The Chief of EMS will
determine what stand byes fall into this category No part time or per diem employee will be
allowed to take a day off from their scheduled shift and work a stand by. The Township shall be
paid $10.00 for administrative fees and $25.00 per hour for use of each ambulance. This work
shall be done on a voluntary basis, with selection based on seniority on a rotating basis.

C. It is understood that the Full Time EMS’s will econsider their position with the
Township as their primary employment. Full time EMS’s must notify the Township of any
outside employment or activity which must not interfere with the EMS’s efficiency in his/her

position with the Township and must not constitute any conflict of interest,
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GENERAL PROVISIONS

A It is agreed that representatives of the Township and the Union will meet from
time to time upon request of either party to discuss items of general interest or concern which are
not necessarily a grievance as such, Such meeting shall be initiated by written request of either
party, and the precise agenda shall be established.

B. The jurisdiction and authority of the Township over matters not contained in this
Agreement are expressly and impliedly reserved by the Township.

C. For those employees on continuous operation shifts, any reference 1o Saturday
and Sunday in this Agreement shall be the sixth and seventh consecutive day of the work week,
respectively,

D. 1. EM1"s may be granted an exchange of hours, duty days or days off by the
appropriate department head. Such request shall be granted on a uniform basis with standard
rules and regulations applying to all employees who make this request. Such requests shall not
be unreasonably or atbitrarily denied. Subject to the manpower reguirements, EMT’s may
request permission to exchange hours of duty or days off with another EMT who is agreeable to
make such change. The Township shall not be obligated to pay any overtime by virtue of such
gxchange,

2. It Js understood. and agreed that all exchanges of hours, duty days, or days off
shall be done voluntarily by the employees involved; shall be for the employces' personal benefit
and not the Township's; and that the exchange of hours, duty days or days off must be paid back
within twelve (12) months. A record of all exchanges shall be maintained by the T ownship. The

Township and the Union understand and agree that all time worked pursuant to an exchange
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shall not constitute "compensable hours" for the purposes of gvertime pursuant to the Fair Labor
Standards Act.

E. In the event that an emiployee is assigned to attend a school which involves
attendance on one of his/her regularly scheduled days off, said employee may choose another
day off at his discretion. In the event that said employee shall refuse to change his scheduled
hours of work or of days off, the Administrator and Committeeman in charge may, at their
option, refuse to permit the employee to attend such school. Employees assigned to a shift other
than the day shift shail be reassigned to the day shift in order to attend approved courses of
education.

F. An employee is 10 be served in writing within five (3) working days of knowledge
of an infraction or violation, unless additional time is necessary, not to exceed thirty (30) days, to
complete an investigation of the alleged infraction or violation. If action is not taken against the
employee within the allotted time, then the alleged violation or infraction must be dropped, and
no action can be taken against such employee,

G. Grievance and disciplinary hearings shall be scheduled during the working hours
of the eraployees involved at each level of the hearing process, or at a mutually agreeable time.

H. Openings int existing positions and any newly created positions shall be posted for
two (2} weeks prior to filling the position, except on an emergency basis. The Township shall
notify Department of Personnel and the Union, An employee who resigns shall give two (2)
weeks' notice,

L After ninety (90) days’ probation from the date of hire, promotion or upgrading,
an employee will be notified as to permanent status. If not permanent, a written explanation shall

be sent to the employee from the Admimstrator's office.
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I All new employees will be supplied from the Administrator's office with a copy
of all present and updated benelits once the ninety (90) day probation period is over. Example:
Eyeglass, dental, prescription, pension and life insurance.

K. During the term of this contract, the Township or the Union may request a labor-
management conference on a not more than semi-annual basis. A request for a labor-
management conference must be made at feast two (2) weeks in advance and the notice must
contain an agenda for the proposed mesting. The party receiving the notice of a labor-
management conference may then, add items to the agenda on not less than one (1) weeks’
notice to the party requesting the conference. This provision is not to be interpreted to impede or
replace normal, necessary informal or formal communications between the parties regarding
matters of mutual concern, but is intended to facilitate more open and regular communications in
the interest of labor/management harmony.

L. Except for salary increases set forth herein, all provisions of this Agreement shall
become effective upon execution of this contract by both parties,

M, This contract shall supersede any general orders, Department Rules and
Regulations, or Township Ordinances, but shall be in conjunction with Department of Personnel
Rules and Regulations.

N. The Township shall pay all fee costs incurred by an employee for the purpose of
maintaining required licenses or certifications.

O. The Township agrees to reimburse union members for tuition upon satisfactory
completion of courses approved in advance by the Township Administrator leading to

advancement or improvement in the employee’s field.
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P. Workshops, seminars and recertification courses required by the State and
approved in advance by the Township Administrator that occur during the regular hours of the

employees work day shall be done without loss of pay.
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ARTICLE XXXIi

SEPARABILITY AND SAVINGS

A, If any provision of this Agrcement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all other

provisions or applications shall continue in full force and effect,
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ARTICLE X3XIH

FULLY-BARGAINED AGREEMENT

A, This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were or could have been the subject
of negotiations. During the term of this Agreement, neither party will be required to negotiate
with respect to any such matter whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both parties at the time they negotiated or

signed this Agreement.
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ARTICLE XXXIV

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of its execution and shall

remain in effect to and including December 31, 2023, without any reopening date, This

Agreement shall continue in full force and effect from year to vear thereafier, until one patty or

the other gives notice, in writing, no sooner than one hundred twenty (120) days prior to the

expiration of this Agreement of a desire to change, modify or terminate this Agreement,

IN WITNESS WHEREOF, the parties have hercunto set their hands and seals at

c
the Township of Pennsauken, New Jersey, on this 31, day of )\F , 2019,
L

WITNESS:

/R

2231244 v2

-~ " ) /
-? fj . / / g S Ko Log ﬁ.(:,g:ﬂ
M'/"‘ \':_‘ﬁd-

LOCAL 2278, AFSCME:

ey I -
) I P_-'d.‘-‘d‘..'
R A e
! w o

BY: Marvin Parker, President Local 2278

AFSCME Council 63

W/@(Lff u\/f//mﬁ) 7,

By Executive Director and/or its Designee

TOWNSHIE-OF PENNSAUKEN

.r.r.i-:;:.'.'ﬂ.“ ,,,#.n-.---"'w
( wwwww
o
J:'_“L__"‘:-_r?,.u_../.:m»— ol -

By Jwhn Kncib
Administeator



EXHIBIT A



10T T wdquzzmg

e e FE T e P ey
LR e e e

o
ARy -.H.....'.wwlnrn\r..n.u..v.mmm..nmuwm.-w_. i

. . AHSNAOL NTINYSNNZ
Pl .



9107 I FIBUTOBY
.

e
WP N0y B3 1 6o g

Rritfrfen grg Pl Mpaiing a0 Sery 2o . FPTI—— R
SR A Nt gmﬁaﬁﬁﬁﬂ reesd faim iy ey TG0 Tlisy
T Ty T L :

| JIHENMOLNIMAVSHNZG
o



—T

SCHEDULE 2

FULL-TIME CLASEIFIED POSITIONS

BEOSITION

ACCOUNT CLERK

ASSISTANT TAX ASSESSOR
ASSISTANT VIOLATIONS CLERK
ASST. VIOLATIONS GLERK TYPING
BUILDING MAINTENANCE WORKER
BUILDING SERVICE WORKER
CASHIER

CLERK 1

CLERK 2

CLERK 3

CODE ENFORCEMENT OFFICER
DATA ENTRY OPERATOR 1 |
DATA BNTRY OPERATOR 2

DATA ENTRY OPERATOR 3
EQUIPMENT OPERATOR

HEAVY BQUIPMENT OPERATOR
KEYBOARDING CLERK 1
KEYBOARDING CLERK 2
KEYBOARDING CLERK 3
LABORER 1

LABORER 2 .

MAINTENANCE REPATRER
MAINTENANCE WORKER 2, GROUNDS
MECHANIC

MECRANIC'S HELPER

PRIABLE
WEEKLY
WEEKLY

WEEKLY

WEEKLY

WEEKLY
WEEKLY
WEEKLY

WERKLY
WEERLY
WEBKLY
WEERLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEZKLY
WEEKLY
WERKLY
WEEKLY
WEEKLY

SALARY GRADE
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MECHANIC DIESEL/MECHANIC
HYDRAULICS

MECHANIC REPAIRER LIGHT EQUIPMENT
MOTOR BROOM DRIVER

OMNIBUS OFERATOR

PRINCIPAL ACCOUNT CLERK
PRINCIPAL CASHIER

PRINCIFAL CLERK TRANSCRIBER
PUBLIC SAFETY TELECOMMUNICATOR

PUBLIC SAFETY TELECOMMUNICATOR
TRAINEE

ROAD REPAIRER 2

SANITATION INSPECTOR
SECRETARIAL ASSISTANT

SENIOR ACCOUNT CLERK

SENIOR BUILDING INSPECTOR
SENIOR CASHIER

SENIOR CLERK TRANSCRIBER
SENIOR CODE ENFORCEMENT OFPICER
SENTOR MAINTENANCE REPAIRER
SUPERVISING ACCOUNT CLERK
SUPERVISING EQUIPMENT OPERATOR
SUPERVISING CLERK TRANSCRIBER

TECHNICAL ASSISTANT 10 THE
CONSTRUCTION OEFICIAL

TRAFFIC MAINTENANCE WORKER

"TREE MAINTENANCE WORKER 1

TREE MAINTENANCE WORKER 2
TRUCK DRIVER

TRUCK DRIVER, HEAVY
VIOLAPIONS CLERK

57

- WEEKLY

WEEBKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WELELY

WEEKLY
WEEKLY
WERKLY
WEEKLY
NEEKLY
WEEKLY
WEEKLY
WERKLY
WERKLY
WEEKTLY
WEEKLY
WERKELY
WEBKLY

WEERLY

WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY
WEEKLY

14
10



T 2B T 2r Ay 57.64 27.90

|2 2780 28.43 28.70 2898 29.25

L3 p] B4 T 2950 |TTIRTE 30,08 30,38
2963 | 3052 3081 34T 31.41

30.61 31.53 31.84 3214 | B34S

6 31,66 32.51 32.02 33.24 33.56

.32.66 3364 3397 N I

8 T 3mes | z4ea 34.97 35.31 35.64

9 11 3489 3873 36.08 3643 3677

R 35.62 136,68 37.04 37.40 37 e

3847 ] %962 1 4001 40.39 LAors i

39.84 4103 4143 | 4183 4373

14 4130 4243 | 4285 43268 | 4367




L (APPENDIX'A')

2020 A.F.S.C.M.E. Hourly Pay Scale

Rates of Pay
) T

i

Leveiz

Level 4 Level §

Leveld

2778 28.05 2837 1T o8B
28.85 29.13 2941 |89
206.34 3028 30.62 30.81 -
3098 3128 31.58 e
3200 ~ 1 8231 3262 | 8288
3310 3342 33.74 3406
34.14 | 3448 3481 | 8614 |
3516 3856 | 3584 318 | | I
TdsEr 36.62 | 2897 37.32
TTTeea 37.60 7.6 | 3832
387‘1 | 39.09 39.46 e84 |1 T i
12 39.05 40,22 4081 4100 1 41.39 1
S NLE N AT I 42.08 4248 42.86
14 || at8z | | 4307 4348 | 43.91 4433
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PENDIX "A" )

i
i
i
!
i

2021 AFSCME HourlyPayScale | |

~ | for Full-Time Classified Positions |
) Y S

Rates of Pay

Léveld || Leyel2 Lovel 4 Loveld

| 2820 2847 28.74 2802

29.28 2957 | 29.85 30.14

30.69 ?1098 31.28

3174 1 32.08 3235

e T

3350 | 3302 3424 34.57

3499 | 3533 35.67

TTR6e8 | 36.03 36.37 36.72

R AL 3763 37.88

3778, | 38.16 38.53 3889

38.15 39.30 3068 4006 | 4044

1277 39.64 40.82 4122 4162 | 4201

|18 || 41.05 42.28 42.69 4310 43.51

14 |1 4245 43,72 4415 4457 44.99
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.|, 2022AFS.CME Hourly Pay Scale

| for Full-Time Classified Positions

Lovel §

29.45

30.01

30.59

3119

31.45

3175

T 32.53

8222 .

3329

33.61

33.83

3443

34.75

35.09

- 35.52

35.86

36.20

36.57

36.92

37.27

37.73

38.09 .

38.45

38.73

39.10

39.47

40.27

40.86

41.05

41.85

4225

43.33

T 4375

T4 8

4524
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~(APPENDIX"A"

| Grade Level 1 Levels 1 T )
- 28.20 ..29.89 ?
Tegeg 30.17 30.46 30.76 31,05

3040

3131

31.92

3144

32.39

33.02

33.33

3248

34.11

34.44

3628

36.40

R I T

37.47

37.83

_36.82

38.87

38.03

3780

39.69

40.07

39.30

40.87

41.27

41.66

4084

4p48

42.89

43.29

.42.30

43.99

44.41

4374

45.49

4592

46,36




 A.F.S.C.M.E. Pay Scale

__for Emergency MedicélﬁTecppicign Employees

e (Levell)

nual Salary

2021 i...2022 i 2023

BB O S 52 0 .1

2 41339 42170 42502 43018

B 42724 43161 43583 44018

A T 4377 44185 | 44586 As042

44291 24738 ] AB{E1 | 46630 46089

L AB320 145773 46231 | 46693 47160

48715 47183 47654 48131 e
49300 | 49798 50281 50754
51891 2 52934 63464
M0 b33tz | 53886 """" | B4425 54969 55510
L ; 5535 559;3 | searz 57037 57607
57247 1 57319 - Bsag7 | 58981 58571
~ 59193 1 Bgr8s £0383 60987 61597
i 0977 || B08 61590 | @00 | 62828
_{ 16 |7 eis85 1| 82201 62823 | 63451 64085
18 E3816 s:é’éi‘:tfx;_m__._ﬂ_m —BA07S — 84719 86367
"""" 65030 B5681 66337 67001
“““ 66331 | 66994 67664 68341
65316 | 70024 Firid 73569




_ 9’"‘? ”_"_”_Me"d'ic'alm'l"e_c_h nician_ Eiﬁ_w_lo____ees

2020

h.n., .

41812

42028

42873

.. AZ5H0

R ERE!

43302

m“43005

A6 |

44005

43870

44308

44880

45338

44583

45029

45934

46394

45830

47002

47472

46679

48084

A

47847

48084

49575

..20277

51800

52919

54527

52318 bbin

55068

56618

57184 |

58747

58335

TB0750

| 81358

G2816

63add

63438

64072

64713

84707

62354

66008

66001

66661

67328

Gaag

67651

68327

88321

69004

65694

70331

.1 N T TR

70366

2128 1. 73828 | T5TTE Al

T

@l




43722

7Y T R

L Ads2

45779

45466}

46844

468523

46988

47458

47832

47604

48080

48561

48046

...A8103

48584

48070

49561 |

50055

50765

51785

52303

52826

CBRRE

53967

54507

56041”mw“.mm

“EagE T

53149'"”. BB730 59318 50071
60132 60733 TR1340 1 B1954 s
g2178 T g8 63426 64060

g3420

54054

_bagag |

65336

T R

68303

58991

69674

70371

72825

74845




2019 - 2023 A.F.S.C.M.E. Pay Scale

( Level 4

~_for Emergency Medical Technician Em ployees

‘Annual Salary

.. 2023

PP T R e

P TS T T i e R N

BT T

47294

B TR S 1 S S

48518

% I T R

52283

52808

53334

55030

55581

56137

57146

B7717

58294

60889

50488

61317

-

82850

63407

84036

7y S

84670

65317

BE970

65064

65024

57290

67283

67958

68635

68564

69684 1 .

70350

71047

71758

70344 ..

73528

75 363 ot s

FioaT




2019 - 2023 A.F.5.C.M.E. Pay Scale

_Jor Emergency Medical Technician Supervisors

2001 | 2022 2023

66384 | 67048 87719

68381 | eomes | 68756

5 69372 70086 | 70766 71474 72189

§7 12148 79868 | 73598 74588 75076

R A 5 7854077305 78078

B[ 7eee4 || 80421 ] 81225 62037 82857

81618 | #2431 7 63266 8A0HE 84556

10| 83247 84080 784820 | 85770 86627 | |

il 84484 86596 88761 | 90080 || 03254




20192023 AFS.C. M E. Pa §.¢a'.9\.m.h |

2018

2020

: ““““ Annual Salary e

2023

67029

87699

68730

68045

"B9735

71848

7 1 453 -

72168

P et S

74311

75084

77328

TTEB3 T UyeOse 1 78BAT

80421

82029

..Bo40s

81209

B30 ki

82833

84428

86343

R VTt

T

T Ty S S S B

10

86602

88343 b

89227

M

89194

83709

88052




ency Medical Technician Superyisors

2019 - 2023 A.F.S.C.M.E. Pay Scale
for Emerg

2019

67679

75032 |

78034

78814

F6594

80390

g1ige 1

87098

83637

.“méégfgjn_m -

ﬁg?ﬁg?

_ Bes7y

87443

87863

50660




2019 - 2023 A F.S.C.M.E. Pay Scale

{ Levei 4)

for Emergencv:Médical Technician 'Si-lbewmm’sﬂ,

Annual Salary
.z 70386 71660 71801 72518 119244 il
3 72840 | 73560 74304 | 75047 75768
4 | T 754 76512 1 77277 78049 78830
do 7987 . BOSET 81170 81982
s”_i?;:és-' | 81975 | 82795 83623
7 81967 o766, | 89674 84450 55505 ||
B 83606 84442 86266 k] 87001
e 86695 BB552 87418 | 88292 89176
10 U B7406 T BBZ84 80166 90058 ITTa0ese 1
41 88708 90925 | 93798 | ps528 | 97917
; .




